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ANNUAL LEAVE FOR CANCER SCREENINGS

NYS Legislation enacted March 18, 2018 amended Section 159 of the Civil
Service Law to entitle County employees to take up to four hours of paid leave
annually for all cancer screenings. This type of leave is not charged to other
accruals or leave credits.

Leave for cancer screening is not cumulative and expires at the close of the
business day on the last day of each calendar year. Travel time is included in
this four-hour cap. Absence beyond the four-hour cap must be charged to
other leave credits if available.

Employees are entitled to a leave of absence for cancer screening scheduled
during the employee’s regular work hours. Employees who undergo
screenings outside their regular work schedule do so on their own time. For
example, employees are not granted compensatory time off for cancer
screenings that occur on a scheduled day off, vacation day, or a holiday.

The appointing authority/department head shall require satisfactory medical
documentation (to be obtained from medical provider) that the employee’s
absence was for the purpose of cancer screening in order for the proper credits
to be made. The leave for cancer screening should be recorded on the
employee’s timesheet and recorded in the payroll system.

Should you have any questions please contact the Human Resources
Department at 438-4070.



